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HEALTH & SAFETY POLICY

JINDALEE RESOURCES LIMITED
HEALTH & SAFETY POLICY

COMMITMENT
Jindalee Resources recognizes its moral and legal responsibility, in particular to the
various occupational health and safety acts applicable to the locations in which we
operate, to provide a safe and healthy work environment for all personnel associated
with the Company’s activities.
Jindalee Resources is committed to the systematic identification and management of
hazards and risks and to ensuring overall compliance with the obligations imposed by
the specific occupational health and safety acts.
RESPONSIBILITIES
Jindalee Resources aims to achieve the highest performance in Occupational Health
and Safety in the workplace through a process of joint consultation and participation
from employees and contractors.


Jindalee Resources is committed to providing and maintaining a safe and
healthy workplace for all employees, contractors and visitors to Jindalee
Resources operations.



Jindalee Resources will ensure all Occupational Health and Safety policies
and procedures are implemented.



Jindalee Resources will continue to address accident prevention, hazard
control and training as priorities. Jindalee Resources management consider
the health and safety of all persons working on Company projects as
paramount.



Health and safety is both an individual and shared responsibility of all
employees.



No employee or contractor shall conduct their duties in any unsafe manner or
environment.



Acceptance of the following goals and objectives is essential to the success
of the policy:

GOALS & OBJECTIVES
Jindalee Resources will:


Ensure the development, application and review of risk management systems
to identify potential hazards in equipment, workplaces and operating
procedures, and take actions to control or remove those hazards.



Provide written procedures and instructions to ensure safe systems of work.



Seek continuous improvement in the health and safety standards of the
workplace environment.
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Create and maintain a culture in the workplace whereby employees,
contractors and visitors have accountability for maintaining a safe work
environment



Ensure compliance with industry standards, applicable laws, regulations and
other health and safety obligations.



Ensure individuals, within their area of control, have the knowledge and
resources to identify and effectively control hazards.



Report, record and investigate all incidents and accidents and ensure
appropriate measures are taken to eliminate or manage identified and
potential hazards.



Provide adequate training, information, instruction and supervision to maintain
an injury free workplace.

JINDALEE RESOURCES MANAGEMENT SHALL


Plan, develop, implement and monitor a comprehensive Health and
Safety programme.



Promote communication on matters relating the Health and Safety as a
normal component of all aspects of their work.



Take effective and speedy actions to maintain a Healthy and Safe
workplace.



Observe all Federal, State and Local Health and Safety Regulations and
promote efforts to comply with those Regulations.

ALL EMPLOYEES AND CONTRACTORS SHALL


Work in a Safe and Healthy manner at all times.



Encourage others to adopt Safe and Healthy work practices.



Co-operate with all levels of management to support the promotion of
Health, Safety and Welfare issues in the workplace.



Promptly report all incidents, unsafe conditions and practices as they
become apparent.
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